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This book is dedicated to the many counsellors, trainers,
managers, lecturers, nurses, social and community
workers, doctors, supervisors, clerics, teachers, and
others, who find themselves running some kind of
informal supportive group, and would like to do it better.

Information technology is no substitute for presence,
contact, and shared activity. So, paradoxically, it
increases the need for face-to-face groups in which what
goes on between people is looked at and perhaps
changed for the better. Here is a down-to-earth
description of some likely experiences in such a group,
the theory behind what is going on, and exercises on
topics from co-operating to confronting, from fantasy to
finishing.

65 exercises, clear theory, 121 pp.

The Red Book of Groups is available from booksellers or
direct from Gaie Houston. You can write to her at 8
Rochester Terrace, London NW1 9JN, UK, enclosing a
cheque or money order for £7.99 per copy. From
mainland Europe it costs £8.50, and from further off,
£9.50, always with sterling cheques drawn on a British
bank, or sterling money orders, please. It is also available
in Swedish from Bokforlaget Mareld, Vastergaten 3C,
113 43 Stockholm

To email Gaie click HERE
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FEEDBACK. Schemae for extracting the learning
from experience.
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to blow your competence away. And what to do
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